
 

 

The Lea 
 

Position: Leadership Development Facilitator, Children’s Mission 
 
Report to: Leadership Development Coordinator, Next Gen Mission 
 
Location: THQ, 204 Cuba St, Wellington, NZ 
 
Date: November 2024 
 

OUR ORGANISATION 
  
Who we are  The Salvation Army has been transforming lives since 1865.  We work in over 

130 countries, coordinated by our International Headquarters in London and we 
are a registered charity under the Charities Act 2005.  The Army has over 2,000 
officers and employees in New Zealand, Fiji, Tonga and Samoa and is recognised 
as a high value employer.  

  
Our Mission Statement The Salvation Army is a worldwide evangelical Christian Church and human service 

provider. Our message is based on the Bible.  Our ministry is motivated by love for 
God.  Our mission is to preach the Gospel of Jesus Christ and meet human need in 
His name without discrimination.  We aim to care for people and transform lives 
through God in Christ by the Holy Spirit’s power. We work for the reform of society 
by alleviating poverty, deprivation and disadvantage, and by challenging evil, 
injustice and oppression, in the name of Jesus. 

  
Te Tiriti O Waitangi The Salvation Army is firmly committed to honouring the principles of 

partnership, protection and participation inherent in Te Tiriti o Waitangi. 

− Partnership: New Zealand was founded on the basis of bicultural 
partnership. The Salvation Army aims to work together with Māori in all its 
church and social service settings, involving and supporting each other. 

− Protection: The inequalities that exist between Māori and Tauiwi in New 
Zealand cause Māori to face considerable challenges and hardships. The 
Salvation Army strives to see Māori protected from the social and economic 
causes of inequality so they can achieve the best possible outcomes for 
themselves in their own land. 

− Participation: The Salvation Army greatly values the many Māori serving 
within The Salvation Army as church leaders, staff and volunteers. These 
individuals enrich The Salvation Army as a movement and strengthen its 
mission. 

 

POSITION DESCRIPTION 
The Salvation Army – Te Ope Whakaora 
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PURPOSE OF THE TEAM 

The Salvation Army prioritizes next generations, fostering lifelong followers of Jesus who pursue holiness and 
social change. 
The Salvation Army will champion next generations as full, active participants. 
The Salvation Army will recognize, value, and connect all forms of next generation ministry 
 
The National Next Gen Team’s role in the outworking of these commitments is to: 
Connect: to be connected to TSA mission expressions, and to provide opportunities for connection for mission 
expression to connect with one another 
Equip: to equip and resource mission expressions and leaders for their ministry to next gen. 
Advocate for next gen to be prioritised within TSA. 
Strategize and hold vision for next-gen ministry in TSA. 

POSITION PURPOSE 
 

To provide leadership as part of the Next Mission Team through leadership development so children’s leaders are best 

equipped to work with Tamariki in their communities.  
 

− Advance the mission of The Salvation Army (TSA). 

− To build capacity and character of leaders through the development and oversight of children’s leader 

training pathways, coaching and development opportunities. 

− To coordinate and support training events, coaching, and community of practises. 

− Work as a member of the National Next Gen team to outwork our action plan and see the Next 

Generations prioritised across The Salvation Army.  

Functional Relationships: 
 

− Territorial Children’s and Youth Mission Team  

− Next Gen leaders (employed, apprentice and volunteer) 

− Corps Officers and Centre leaders 

− The wider Mission Section and teams 
 

KEY RESULT AREAS  
Vision, Strategy & Planning 
 - Develops a three year strategic framework for the development and training of children’s 

leaders.  

- Reviews, adapts, leads, and coordinates the framework ensuring it is relevant, and 
effective at developing long-term Salvation Army quality children’s leaders.  

- Takes joint responsibility for the event management of the annual National Youth and 

Children’s Leaders Conference, ensuring it is relevant, and effective at developing long-

term Salvation Army quality youth and children’s ministry leaders.  

- Contributes to the development and outworking of the Samoa, Fiji, Tonga children’s 

leaders training framework.  

- Contributes to the development and outworking of the National and Territorial Next Gen 

strategic plans.  

- Contributes to the development of resources for Aotearoa, Samoa, Fiji and Tonga 

children’s leaders that are in response to ‘on the ground’ needs and requests. 

- Contributes to the development of consistency in PDs and remuneration for next gen 

leaders in an effort to see next gen work as a strong and sustainable career.  

Discipleship 
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 - Assist leaders in adapting and applying the territorial discipleship framework to their 
children’s settings.  

- Work together to create and share discipleship resources for small groups and other 
activities, aiming to foster spiritual growth and a deeper, actionable understanding of faith 
that drives social change. 

- Ensure these resources are designed to be user friendly and accessible through our online 
platforms. 

- Gather and apply feedback from leaders about the needs they have in the area of 
discipleship. 

- Collaborate with cultural experts to ensure that our resources align with and support our 

commitments to cultural relevance and sensitivity. 

Communications - Develops and outworks a strong communications plan which includes social media, 

website/s and platforms.  

- Creates and publishes content/resources. 

- Coordinates publishing of online content.  

- Manages website, ensuring it is updated regularly and relevant. 

- Analyses engagement data. 

- Increases online engagement from leaders across platforms. 
Event Management 
 - Takes responsibility for key events such as MORE Conference, training retreat, Foundations, 

trainings, and other events as required.  

- Coordinates planning teams to ensure events are relevant and responding to ‘on the ground’ 
feedback and needs. 

- With the team, provides support, and leadership as required, in the planning and running of 

events: develop project plan, book venues, liaise with guests contributors such as speakers, 

coordinate logistics, promotion/marketing, management of volunteers and teams at event, 

and health and safety management.  

- Ensures all administration and safety plans are completed. 
- Takes responsibility for project / camp & event budgets. 

Wellbeing and growth 
 - Processes applications for training opportunities, and conduct interviews to assess their 

suitability, making recommendations to Leadership Coordinator and team.  

- Keeps in regular contact with students and coaches to ensure they are completing 

requirements and gain awareness of any additional support they require.  

- Students development, including study and supervision, are being monitored and reported. 

- Supports bicultural practices and opportunities for growth in cultural responsiveness in all 

trainings, frameworks and communications.  

- Students have relevant individualised training plans which are reviewed regularly.  

- Training framework supports continuous improvement, development and staff and 

volunteer retention. 

- Offers spiritual guidance and support to all students as appropriate. 

- Instigates and maintains connections between CM and wider Salvation Army departments 

where children’s workers engage. 

Partnership and Collaboration 
 - Provides reports to Leadership Coordinator to ensure communication of celebrations, 

concerns, progress and areas of development.  

- Representation and promotion of Children’s Mission – including on social media.  

- Administers Children’s Mission online content in line with TSA guidelines. 

- Develops collaborative teams and working groups for projects and events as relevant.  

Other Duties  
- From time-to-time other duties in line with the position may be required. 

Mission Support  
- Commits to upholding and supporting The Salvation Army mission and Christian values.  



 

4 
 

- Actively maintains positive communication and effective working relationships with other 
team members.  

- Understands and follows relevant manuals and policies.  
- Supports and assists other members of the team in achieving their goals. 
- Works collaboratively with the other TSA expressions in the Next Gen team in order 

to maximise missional outcomes. 
- Willingness to work with tikanga and to develop an understanding of Te Tiriti o Waitangi. 

 

Health and Safety - Undertake Health & Safety Induction as directed. 
- Adhere to all Health and Safety guidelines and policies. 
- Health & Safety reporting is untaken according to guidelines and policies. 

REQUIRED FORMAL QUALIFICATIONS  

 

- Be legally entitled to work in New Zealand. 
- A relevant degree qualification in Children’s Work and/or Training. 

 

REQUIRED COMPETENCIES & ATTRIBUTES 

 

− Excellent written and oral communication skills. 

− Good cross-cultural understanding. 

− Ability to work cooperatively in a diverse and dispersed team environment, 
sharing information, ideas and effective practices while maintaining relevant 
privacy, and confidentiality. 

− Sound experience working with children’s leaders. 

− Experience in children worker training development. 

− Experience and proven ability in communications and managing online platforms. 

− Strong administration and organisational skill. 
 


